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Justice, Equity, Diversity, and Inclusion (JEDI) Creating a Force for 

Change: Western Institute of Nursing (WIN): The Key Note Speaker, by 

Crystal Watson 

 

 

Dr. Ernest Grant, the President of the American Nurses Association (ANA), was the keynote speaker for 

the 2022 WIN conference. Dr. Grant is an internationally recognized nurse whose influence in burn care 

and education, as well as caring for burn victims in the 2001 World Trade Center attacks, earned him the 

Lifelong Achievement Award from the Fire and Life Safety Education Council, the National Nurse of the 

Year Award presented by President George Bush, and ANA's Honorary Nursing Practice Award.  



 

Dr. Ernest Grant, President ANA 

Dr. Grant reported that in September of 2020, the ANA started a nationwide survey looking at the 

wellbeing for the nursing workforce during the pandemic.The most recent data from March 2022, 

demonstrates that 60% percent of the workforce is burned-out, and 75% stressed. Younger nurses are 

disproportionally impacted by the pandemic as compared to more experienced counterparts. Nurse 

intention to leave practice is at 52%, while staffing shortages are at an all time high of 89%. Nurse 

bullying in the workplace is reported at 62%, a majority from patients, families, and the public. 

According to Dr. Grant, challenges related to the pandemic caused nurses to suffer, the ANA  to listen 

and to respond. Providing mental health services to nurses was described as a priority for organizational 

resilience. He reported that 88,000 nurses  shared concerns that were chronicled in 7 Pulse on the 

Nation's Nurses Covid-19 Series, and that 350,000 educational offerings and resources were viewed.  

Dr. Grant acknowledged the importance of nurses banding together for a common purpose to elevate 

the profession, and he shared a vision for further transformation where healthcare equity is achieved. 

He encouraged nurses to promote diversity in healthcare and educational systems, and expressed that 

what is permitted in practice is what is promoted, urging nurses to engage and evolve healthcare. He 

concluded his address with hope to rise above difficult challenges, and to create a brilliant workforce, 

stronger than before. 



If you permit it, you promote it! 

WIN Conference: JEDI  by Jaimie Shane 

 

The definition of racism from the National Commission to Address Racism in Nursing: “Racism: assaults 

on the human spirit in the form of biases, prejudices, and an ideology of superiority which persistently 

causes moral suffering and perpetuates injustices and inequities.” 



To Remain Silent is to be Complicit 

 

The centerpiece of the WIN conference focused on Justice Equity Diversity and Inclusion (JEDI). Systemic 

racism and actions to promote change were brought to light by top ranking nurse leaders, Black 

Indigenous People of Color (BIPOC) students, Nurse scientists, university faculty, and others. Examples 

of micro and macroaggressions were shared, and the need to speak up against them emphasized. The 

ANA Code of Ethics with interpretive statements was displayed which “obligates all nurses to be allies 

and to advocate for and speak up against racism, discrimination and injustice”. 

Other meaningful JEDI topics were presented throughout the conference. The effects of institutionalized 

racism, defined by Associate Professor at the University of California San Francisco, Monica McLemore 

RN, PhD, FAAN, as “systemic laws and processes used to differentiate access to services, goods, and 

opportunities in society by racial groups” on students, blame for poor academic outcome while 

universities are not held accountable for unhealthy living and learning environments; approaches to 

achieve health equity in clinical practice and why diversification in the healthcare workforce matters. 

The concept of reconciliation was presented by a member of the National Commission to Address 

Racism in Nursing, Larlene Dunsmuir, DNP, FNP, ANP-C, who modeled cultural humility and reform when 

she apologized for past harmful actions. The ANA is striving to achieve institutional changes through 

policy review and revisions, to achieve equal outcomes based on benchmarks, and beginning to 

prioritize health justice in advancement of other policies. 



Change Happens a Person at a Time 

 

Click on link: Top Ten Ways to Be An Anti-Racist in Nursing 

Hidden Figures in Nursing: The historical contributions of Black nurses and a narrative for those who are 

unnamed, undocumented and 

underrepresentedhttps://onlinelibrary.wiley.com/doi/full/10.1111/jan.14791 

Toward of Framework of Black Historical Consciousness: 

https://www.socialstudies.org/sites/default/files/view-article-2020-12/se8406335.pdf 

Powerful words by Sojourner Truth as read by Alice Walker 

https://www.nursingworld.org/~4acb21/globalassets/practiceandpolicy/workforce/commission-to-address-racism/top-ten-ways-to-be-an-antiracist-full-infographic.pdf
https://onlinelibrary.wiley.com/doi/full/10.1111/jan.14791
https://onlinelibrary.wiley.com/doi/full/10.1111/jan.14791
https://onlinelibrary.wiley.com/doi/full/10.1111/jan.14791
https://onlinelibrary.wiley.com/doi/full/10.1111/jan.14791
https://www.socialstudies.org/sites/default/files/view-article-2020-12/se8406335.pdf
https://youtu.be/EsjdLL3MrKk


Letter from the Chair by Lynette Low 

 

As part of Hoag’s Nursing Shared Governance, our mission as a collaborative multi-specialty Nursing 

council, is to advance practice excellence. We facilitate Nursing Research and Evidence-Based Practice 

(EBP) to initiate, promote, and apply, innovative clinical leadership practices that improve patient and 

Nursing outcomes. 

As a designated Magnet hospital, we are proud to showcase the work of our dedicated nurses who 

strive to improve the care of our patients, in the Nursing Research Council Spring Newsletter. As a time-

honored tradition to celebrate Florence Nightingale’s Birthday and National Nurses Day, we proudly 

coincide the release of the newsletter. 



Recently, some of our nurses showcased their work at the Western Institute of Nursing in Portland, 

Oregon. The path to WIN was opened by ongoing leadership and support of Dr. Ahlam Jadalla, PhD, RN, 

Nurse Scientist, and WIN Governor Representative of Practice. With gratitude, we acknowledge Dr. 

Jadalla for her dedication to Nursing Research and EBP, to the Nursing Research Council, and to Hoag 

hospital. 

The Nursing Research Council provides an excellent opportunity for collegial exchange of nursing 

expertise and knowledge for all Hoag nurses to promote excellence in nursing. See how you may 

become involved. 

Happy Nurses Day! 

Lynette Low, MSN, RNC 



Eye on Design Series: level VI evidence-Expert Opinion 

 



In this column, we continue to shed light on the different types of designs used in research studies with 

a focus on the relationship of study designs to the level of evidence that is generated by these studies. 

We continue to use the evidence hierarchy (shown in the image below). 

In this column, we will address the last level on the Evidence Hierarchy, Expert Opinion (EO). The main 

feature in EO is that it is based on experience, rather than research findings. It is important to remember 

that EO is different from mere ‘opinion’. 

 

Expert opinion is based on clinical expertise.  The term clinical expertise is generally defined as “the 

possession of a specilaized body of knowledge or skill, extensive experience in that field of practice, and 

highly developed levels of pattern recognition…”[1]  

Expert clinicians have three overlapping sets of knowledge and skill in clinical (including diagnosis, 

assessment, engagement, relationships, communication, theoretical knowledge, and mastery of skills 

and interventions), technical (knowledge an skill to formulate questions, conducting electronic searches 

and appraising the findings to evaluate in relation to clinical decision making), and organizational 

(knowledge and skill relevant to interdisciplinary teamwork, organizational design, and leadership). In 

clinical practice, a clinician’s perception, decision, and actions are based on knowledge of relevant 

previous and current situation, as well as the experience one has. However, “clinical expertise is more 

than knowledge, skills and experience. Clinical expertise develops when a clinician gauges the previous 

elements and continuously appraises them within external evidence and applies all in various 

settings/contexts and clinical experiences (p. 176).”[2]  

However, “clinical expertise is more than knowledge, skills and experience. 

If Clinical expertise is based on tradition alone, and is not continuously sharpened by appraising it 

against external evidence, it can potentially expose care to repeating errors. 



While EO is located at the bottom of the hierarchy of evidence, it is important to realize that there are 

times, situations, and contexts when EO is the best that we can offer to patients.  As an example, think 

back to the beginning of the COVID-19 pandemic, when no studies were there to guide decisions about 

how to best care of patients with COVID-19; experts in Infection Disease, Critical Care, and other fields 

were able to provide care that saved millions of patients based on their collective deep knowledge and 

skill (e.g. in human pathophysiology, assessment, diagnosis…etc.). 

Do you have an idea for the Eye on Design Series? Is there a topic relevant to the science of research and 

evidence-based practice that you would like to address? Please share your ideas with the Nursing 

Research Council at Ahlam.Jadalla@Hoag.org; Lynette.Low@Hoag.org; or Jaimie.Shane@Hoag.org. We 

would love to hear from you! 

 

[1] Jaspar, MA. (1994). Expert:  A discussion of the implications of the concept as used in nursing. Journal 

of Advanced Nursing, 20(4), 769-776. 

[2] Melnyk, BM. & Fineout-Overholt, E. (2015). Evidence Based Practice in Nursing and HealthCare 

(3rd.ed). Wolters Kluwer, ISBN 978-1-45-9094-6. 

mailto:Ahlam.Jadalla@hoag.org
mailto:Lynette.Low@hoag.org
mailto:Jaimie.Shane@hoag.org


WIN Poster Presentations  

 

 



 

 



 



Please click on link to register for the event. Clinical Ladder Nurses will receive the equivalent credit for 

attending Nursing Grand Rounds: http://www.hoag.org/events 

Please join virtually to attend a presentation by Tim Raderstorf, DNP, RN. Tim is a nurse, teacher, and 

Chief Innovation Officer at Ohio State University. He is co-author of the book Evidence-based Leadership, 

Innovation, and Entrepreneurship in Nursing and Healthcare. 

DESCRIPTION & OBJECTIVES 

Program Description 

Nurses are expected to base their practice on the latest evidence and to ground it in research. The 

Nursing Research Council at Hoag will hold the Nursing Research Conference to nurture the culture of 

innovation, research, and evidence-based practice (EBP). We seek to facilitate nursing research and EBP 

by nurses at Hoag and other interested nurses and researchers in the community. 

Examine the relationship between research, evidence-based practice and innovation. 

Demonstrate hands-on activities that empower front-line innovation. Discuss the foundations of 

innovation in nursing Develop an elevator pitch. 

Showcase the methodology of storytelling. 

Engage in a hands-on activity on the commercialization process. 

http://www.hoag.org/events
https://www.springerpub.com/evidence-based-leadership-innovation-and-entrepreneurship-in-nursing-and-healthcare-9780826196187.html
https://www.springerpub.com/evidence-based-leadership-innovation-and-entrepreneurship-in-nursing-and-healthcare-9780826196187.html


 



 



https://dailynurse.com/tim-raderstorf-talks-nursing-and-innovation-at-tedxcolumbus/ 

The Nursing Research Council welcomes new members! If you have a research or quality improvement 

idea, or are just interested in research, you are welcome. 

• NRC meets on the 1st Monday of EVEN NUMBERED MONTHS @ 12:30-2:000pm 

•  Upcoming NRC meeting is on June 6th, 2022 

•  Committee meetings are held on Zoom 

•  For details, please email  Anna Do at anna.do@hoag.org 

• Do you need some guidance on your DNP or other school project?  

You can contact Dr. Jadalla to arrange an appointment by emailing her at: ahlam.jadalla@hoag.org. 

“Silence becomes cowardice when occasion demands speaking out the whole truth and acting 

accordingly.”― Mahatma Gandhi 

NRC Newsletter Coeditors 

Jaimie Shane MSN, RNC-OB 

Lynette Low, MSN, RNC, ANP-BC 

https://dailynurse.com/tim-raderstorf-talks-nursing-and-innovation-at-tedxcolumbus/
mailto:anna.do@hoag.org
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