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Letter from the Chair 



 



Magnet designated and aspiring hospitals use research and evidence-based practice initiatives to 

demonstrate new knowledge and innovation, a key component of the Magnet Recognition Program. 

Promoting and conducting nursing research are important for building the science of nursing practice, 

improving patient outcomes and safety, answering clinical questions using the best available evidence, 

and establishing nursing discipline. The conduct and application of research are fundamental nursing 

functions and an integral expectation in the scope of practice for registered nurses. Historically, nursing 

research was conducted by academic, university-affiliated nursing faculty. Nursing research is 

increasingly being conducted in hospital-based nursing research programs stimulated, in part by 

requirement for Magnet designation. 

As we close the 2022 year, we are proud of the accomplishments that the Nursing Research Council 

(NRC) has achieved. The challenges we have faced as a council during the pandemic have made us a 

more collaborative and cohesive council. The recent Nursing Grand Rounds: Violence in the Workplace, 

by Michael Hamel, Hoag Chief Security Operations Officer and Shelia Mallet-Smith, DNP-RN, LAC+USC 

Medical Center, gave us an appreciation what the security at Hoag looks like here at Hoag and in 

another busy inter-city emergency department in Southern California 24/7 to keep the staff and patients 

safe. 

We hope you will find inspiration in the journal club and article review by Jaimie Shane, MSN, RNC-OB, 

Perinatal Nurse Navigator. Plan now to attend a NRC journal club in 2023. 

At Hoag, we are fortunate to have a Nurse Researcher/Scientist, mentor, leader, Ahlam Jadalla, PhD, RN, 

Professor of Nursing from California State University Long Beach. Information to apply for the next 

cohort of Translating Nursing into Research (TRIP), Research Into Practice (RIP). Applications are now 

available on line, deadline for submission to apply is December 15th. 

As we look toward 2023, we have our eyes on the Western Institute of Nursing (WIN) Conference to be 

held in Tucson, AZ, April 19-22, 2023 with a podium presentation by Dr. Jadalla and staff. We also are 

encouraged yearly with the renewal of our passion as registered nurses to be able to attend the ANCC 

Magnet Conference, Pathway to Excellence. This year we have the experience of Rebekah Maurer, BSN, 

RN, CAPA who attended the conference virtually.  

Research Pearls is a reoccurring theme in our newsletter. This month Dr. Jadalla has highlighted how to 

do a literature search online and how to use the search engines available at Hoag. 

Wishing you a wonderful Thanksgiving! 

Grateful, 

Lynette Low, MSN, RNC, ANP-BC 

NRC Chair 

Nursing Grand Rounds 

October 25th the Nursing Research Council presented Virtual Nursing Grand Rounds: Violence in the 

Workplace. Our esteemed speakers were: Michael Hamel, Hoag Chief Security Operations Officer and 



Sheila Mallet Smith, DNP, RN, Clinical Nurse Director, Department of Emergency Medicine, LAC+USC 

Medical Center. 

Mr. Hamel shared with the audience that in order to provide the highest quality health care services to 

the community we serve, the Workplace Violence Committee (WVC) at Hoag will create the safest 

environment possible for receiving and providing care, aiming to eliminate all forms of workplace 

violence. 

Types of workplace violence offenders include: 

• Business Outsider (Stranger): Any person who wanders onto the campus without a legitimate 

purpose for being on the property. 

• Business Insider (Client/Patient): Any person having a legitimate purpose on campus but is not a 

Hoag employee. 

• Lateral Offender: One employee committing an act of violence against another employee. 

• Domestic Offender: Family member of a Hoag staff member who comes onto the property to 

create an act of violence. 

Mr. Hamel explained sensory signals of violence and how to respond to the aggression. 

Mr. Hamel explained sensory signals of violence and how to respond to the aggression 

Sensory signals are an unconscious and uncontrollable signal sent from the brain that outwardly reflect 

what a person is thinking, how they are feeling, and how they may behave. Sensory signals may include; 

changes in physical posture, downward presentation of the eyebrows, noticeable tightness in the eyes, 

mouth or hands, squinting or rolling of the eyes, reduced eye contact, veins appear more noticeable due 

to increasing blood pressure, speech pattern changes-speed, tone, rate and pitch and there will be 

pronounced gestures and animations, pacing or fidgeting. 

Mr. Hamel shared how to respond to aggressive behaviors and de-escalation with strategy. Always 

approach the offender from a 45-degree angle. Maintain a balanced and bladed posture to protect vital 

areas of the body. Hands should remain open and visible-above the waist, keep a proxemics of 4-6 feet, 

this is called a “reactionary gap”. Maintain a calm and reassuring tone and let the offender vent. Always 

maintain an accessible escape route. 



 

1 - Michael Hamel, Hoag Chief Security Operations Officer  

To report workplace violence, call the Emergency Code line at x53131 or outside Hoag (949) 764-3131. 

Call the police if you work at an offsite facility-call 911. Don’t assume some else has called. 

The complete PowerPoint presented by Mr. Hamel can be viewed on the Hoag Wave under the Nursing 

Research Council Website. Dr. Mallet-Smith shared a synopsis of her presentation which can also be 

found on the Nursing Research Website. 

Nursing Grand Rounds are held twice yearly, 2 CEUs are awarded for attending via Zoom. Plan now to 

attend in 2023. 

Lynette B. Low, MSN, RNC, ANP-BC, NRC Chair 



NRC Journal Club 

 

The NRC Journal Club provides a fantastic opportunity for colleagues from across disciplines to learn 

about relevant topics in healthcare, and to analyze the quality and validity of research. How broadly 

should a particular study be applied? 

Please review highlights from the most recent Journal Club on racial and ethnic disparities in the 

incidence of severe maternal mortality in the United States, by Jaimie Shane MSN, RNC,OB  

 



Purpose of Study: To describe racial and ethnic disparities in the incidence of Severe Maternal Morbidity 

(SMM) during hospitalization for delivery in the United States.”  

 What is Severe Maternal Morbidity ?  

• A life-threatening diagnosis or need for a life-saving procedure during delivery hospitalization 

• More than 60,000 women/year suffer from SSM in the US 

• The most severe result of SMM is death 

• In the U.S. maternal death occurs in about 12,000 cases/yr. (the worst among developed 

countries) 

Study Design  

• A pooled, cross-sectional analysis of 2012-2015 data from National Inpatient Sample  

• Largest data source with race and ethnic data for delivering women 

• Used diagnosis and procedure codes for SMM  

• 25 indicators of end-organ dysfunction (renal failure, shock, embolism, eclampsia, mechanical 

ventilation) 

Hypotheses  

Differences in SMM reflect increased case morbidity rates among racial and ethnic minority women, 

particularly non-Hispanic black women, in addition to increased prevalence of comorbid chronic 

conditions when compared with non-Hispanic white women. 

What does the size of the study indicate ?What does the size of the study indicate ?  

Sample = 2,523,528 unweighted delivery hospitalizations for non-Hispanic white  (n=1,417,559), non-

Hispanic black(n=385,031), Hispanic(n=550,771), Asian or Pacific Islander(n=149,720) and Native 

American or Alaska Native (n=20,447) women, representing 218,248 total cases of SSM 

Cross Sectional Study IV Was this an appropriate study design and why?  Cross Sectional Study IV Was 

this an appropriate study design and why?    

 

Limitations  



• Some women underwent more than one delivery in study period and each discharge record may 

not reflect unique hospitalization 

• ICD 9 codes for chronic conditions are associated with low sensitivity; estimates for chronic 

conditions are conservative 

• Unable to adjust for some OB factors including obesity (important predictor of maternal 

morbidity) 

• Deliveries of non-Hispanic black women occur in concentrated set of hospitals where SMM have 

higher rates 

Discussion The study quantifies the magnitude of racial and ethnic disparities in the prevalence of 

chronic conditions among delivering women by race/ethnicity, and differential risk associated with 

comorbidity and multimorbidity among deliveries to racial and ethnic minority women.  

Results  

- Overall SMM (blood transfusions and hysterectomy) were higher in frequency across 

racial/ethnic minority women 

- Cesareans comprised higher proportion of non-Hispanic black women compared with all 

other racial/ethnic categories 

- Non-Hispanic black women experienced significantly higher prevalence of nearly every 

health condition examined (hypertension, diabetes, kidney disease & Lupus) 

- Native American or Alaska Native women also experienced higher prevalence of chronic 

conditions compared to non-Hispanic white women 

Evaluating Findings  

• Compared with deliveries among non-Hispanic white women, deliveries among all other racial 

and ethnic minority categories experienced a higher incidence of SMM 

• The greatest difference found was between non-Hispanic white and non-Hispanic black women 

=231.1 (CI 95%) compared with 139.2(CI 95%) per 10,000deliveries (P<.001 for each comparison) 

 Results/Implications  

• Non-Hispanic black women experienced significantly higher incidence of SMM compared to non-

Hispanic white women 

• Among deliveries of women with comorbid physical and behavioral conditions, higher case 

morbidity is identified especially among racial and ethnic minorities with multiple chronic 

conditions 

Clinical Implications  

• What resources and processes are needed to implement any proposed changes in your setting?  

• Are these findings relevant to you? 



• What difference can you make? 

Practical Implications  

• Understand/educate the magnitude of racial and ethnic disparities in prevalence of chronic 

conditions and risk for SMM  

• Discover/lead actionable items that will reduce SMM 

• Support universal screening for chronic conditions and behavior health conditions and referrals 

to evidence-based treatment among racially and ethnically diverse women  

• Employ safety bundles and early warning criteria (healthcare systems) 

• Do findings support further study for enhanced screening and treatment for racial and ethnic 

minority women with chronic conditions?   

• What ideas do you have for future research to support birth equity, health equity? 

Future Research  

Examine cost effectiveness of expanding maternity care management programs that integrate 

preconception planning to one -year post-partum, especially among high-risk women with multiple 

chronic conditions. 

What are some actions to take to support health care equity? 

Engaging in social activism, increasing self-awareness, supporting professional organizations (i.e. 

American Nurses Association, Association of Women's Health, Obstetric and Neonatal Nurses, or Mom 

Congress), speaking-out, listening to patient stories, learning more about implicit and explicit bias, 

advocating for advancement of racial equity and inclusive policies, etc. 

 

2 - Social Activism: Dr. Flora, Dr. Lai, Dr. Speir, and others  



Thank you for reviewing the latest NRC Journal Club presentation! Are you interested in presenting a 

research article about a relevant topic in healthcare? We can guide and support you! Please email any 

comments or questions to: jaimie.shane@hoag.org or ahlam.jadalla@hoag.org  

Translating Research Into Practice Fellowship 

Research and Translating Research into Practice Fellowship 

Do you have a clinical Question or Clinical Ladder project you want to implement? The Translating 

Research into Practice (TRIP) and Research in Practice (RIP) Fellowship prepares teams of registered 

nurses, including clinical nurses, advance practice nurses, and nursing department directors to serve as 

leaders in changing and improving nursing care. Clinical research generates new knowledge, translation 

of evidence activates that knowledge in practice. Both Research and Translation of Research start by 

identifying a nursing care problem, developing a plan and following a structured procedure to 

implement the planned intervention or change, then evaluating and monitoring specific outcomes. 

Three teams will be selected to the 2023 TRIP cohort. Each team will consist of at least two nurses who 

will work collaboratively on one project related to their specialty or service line. This is a great 

opportunity to change a practice that affects patient care while you receive highly individualized support 

and education. It is a great avenue to take if you are planning to take your Clinical Ladder Project to the 

next level. 

Information and application can be found in your Hoag email. Applications are also available under the 

Nursing Research Council Website. Deadline for application submission is December 14, 2022. Submit 

hard copies of your application documents electronically to: ahlam.jadalla@hoag.org 

For more information contact: 

AJ Jadalla at ahlam.jadalla@hoag.org                                                           

Lynette Low at lynette.low@hoag.org 

mailto:Jaimie.shane@hoag.org
mailto:ahlam.jadalla@hoag.org
mailto:ahlam.jadalla@hoag.org
mailto:ahlam.jadalla@hoag.org
mailto:lynette.low@hoag.org


 

Research and quality improvement innovations promote professional development, inter-professional 

collaboration, and optimal patient outcome. November 8, 2022, the Perinatal Nurse Navigation Pilot 

Innovation was awarded seed money (funding) from the Hoag Innovators Foundation. 



 

3 - Dr. Kristi Kambestad at Hoag's Innovator Foundation Event 

Western Institute of Nursing 2023 

 



The Western Institute of Nursing (WIN) is one of four regional nursing research organizations in the 

United States. Members of WIN include individual researchers, clinicians, educators, students, academic 

institutions, and health care organizations. WIN strives to improve the health of the public through 

visionary leadership in nursing research, practice, and education. New and emerging nursing knowledge 

is disseminated at the WIN annual research conference. This year, the WIN embarks upon its seventh 

decade as a leading voice in the advancement of nursing science which will be held April 19-22, 2023 in 

Tucson, AZ. The conference is titled, “Leveraging Technology to Advance Nursing and Equity in Research, 

Practice and Education”. Dr. Jadalla submitted her research project for podium presentation titled: VR at 

Home: Mindfulness-Based Interventions for Nurses Involved in Caring for Patients with COVID -19. 

Hoag is proud to be represented at the WIN and grateful for Dr. Jadalla’s project. We look forward to 

sharing more about the WIN experience in the Spring 2023 Newsletter. 

Lynette Low, MSN, RNC 

ANCC Magnet National Conference 2022 

 

EDUCATE.INNOVATE. CELEBRATE. 

This year I was fortunate enough to attend my first Magnet Conference. It was an inspiring experience 

that encouraged and challenged me, and renewed my excitement for my role at Hoag. The speakers 

were dynamic. Colonel Nicole Malachowski was the Keynote speaker. She described how life has 

unexpected turns, and emphasized that it is how we respond to them that matters. She was an 

accomplished military leader, combat veteran, the first woman pilot on the Thunderbirds Air 

Demonstration Squadron, whose dream came to a halt when a devastating tick-borne illness left her 

struggling to speak or walk for nine months. She inspired resiliency.  

 I chose to focus on topics that could help me better support my team as a leader: recognition, 

wellbeing, certification, and innovation.  

The first session was about leadership and how to demonstrate acknowledgment of others. It helped me 

increase self-awareness to ensure that I hear what staff want; instead of what I think they want. I 

discovered how effective leaders listen well, and act on feedback they receive. During a session on 

wellbeing, the Healthy Nurse-Healthy Nation initiative was introduced. Please explore  

www.healthynursehealthynation.org to learn more about how to improve your wellbeing. Hoag places 

http://www.healthynursehealthynation.org/


an emphasis on nurse certification in specialties, and I learned tools to encourage staff to pursue 

certification and prepare for success, in another session. 

The innovation session was hands-on. There were exercises aimed at increasing creativity and mind-

body  engagement. We explored strategies on how to build psychological safety, and practiced using 

collective perspectives to create something in the absence of tangible resources. When shared attention 

is perceived, it may stimulate deeper cognition, facilitate communication, and co-create shared beliefs 

and attitudes. 

The last topic presented was on burnout. There has been a tremendous amount of burnout in Nursing, 

especially the last few years. The speaker related burnout to a fire. It can start with a “match” like losing 

a patient unexpectedly, and if not dealt with adequately, due to time, energy, or staffing constraints, it 

can ignite into a “campfire”. If we do not manage the “flames” with positive coping mechanisms, a 

“wildfire” can ensue (burnout). Positive coping mechanisms that were presented in the conference 

included: self-awareness, community, connection, and focus on purpose. 

The most fun part of the conference was during the award show. They celebrated the facilities that 

received Magnet designation this year. There was pride and camaraderie among the attendees that 

were palpable via live stream. https://youtu.be/O5bru06IhVI 

Rebekah Maurer, BSN, RN, CAPA 

 

For more information on ANCC Magnet National Conference 2022 Philadelphia, PA visit 

www.magnetpathwaycon.org 

https://youtu.be/O5bru06IhVI
http://www.magnetpathwaycon.org/


Research Pearls by Dr. Jadalla 

 



Research Pearls: Navigating the literature 1 

 

We are starting with a new topic for this newsletter, how to navigate the literature! 

Let us start by defining what we mean by ‘literature’ for the purposes of this article and the ones that 

will follow in this series. 

What is meant by ‘literature’:  The literature we are referring to is the scientific literature. Wikipedia 

offers a correct definition to the ‘scientific literature’  and describes it as “scientific literature comprises 

scholarly publications that report original empirical and theoretical work in the natural and social 

sciences. Within an academic field, scientific literature is often referred to as the literature.” (Source: 

https://en.wikipedia.org/wiki/Scientific_literature) 

Where is scientific literature typically located or housed? Scholarly research reports and articles are 

typically housed in physical or virtual repositories.  Accessing these repositories is facilitated by 

databases that focus on the various disciplines.  For example, in Nursing, the databases of CINAHL 

(Cumulative Index to Nursing and Allied Health Literature) and PubMed are widely used.  Some of the 

databases/repositories allow free access (e.g. ScienceDirect, PubMed,  Cochrane, and ERIC), while 

others require subscription or payments. Open access is becoming increasingly available to allow free 

access to published peer reviewed scientific literature. 

Where can you access nursing and medical scientific literature at Hoag? You can access the medical 

library at Hoag from the WAVE by going to the Education�Medical Library 

From there you can access Medline Complete, CINAHL Complete and several other search engines! 

Explore the link to the library here 

Notice that you have remote access to a medical librarian! 

https://en.wikipedia.org/wiki/Publication
https://en.wikipedia.org/wiki/Empirical_evidence
https://en.wikipedia.org/wiki/Theoretical
https://en.wikipedia.org/wiki/Natural_science
https://en.wikipedia.org/wiki/Social_science
https://en.wikipedia.org/wiki/Social_science
https://en.wikipedia.org/wiki/Scientific_literature
https://www.sciencedirect.com/search
https://pubmed.ncbi.nlm.nih.gov/
https://www.cochrane.org/
https://eric.ed.gov/
https://wave.hoag.org/Pages/Medical-Library.aspx


 

Access these Youtube basic tutorial about how to search for resources on CINAHL: 

Basic Searching Tutorial 

Advanced Searching Tutorial 

You may be able to access more resources through your university if you are currently enrolled in any 

school. 

Do you have an idea for the Research Pearls column? Is there a topic relevant to the science of research 

and evidence-based practice that you would like to address? Please share your ideas with the Nursing 

Research Council at Ahlam.Jadalla@Hoag.org; Lynette.Low@Hoag.org; or Jaimie.Shane@Hoag.org. We 

would love to hear from you! 

 

Bring it to the next level with help from our resident expert Nurse Scientist, Dr. A.J. Jadalla, and NRC 

contributors- 

https://www.youtube.com/watch?v=_BUBmheI_pE
https://www.youtube.com/watch?v=MMNzR03--90
mailto:Ahlam.Jadalla@hoag.org
mailto:Lynette.Low@hoag.org
mailto:Jaimie.Shane@hoag.org


NRC Welcomes New Members: See Upcoming Events 



 

Look for information on NRC on the Wave/Nursing/NRC 



 

 

Upcoming Events: Nursing Grand Rounds  

May 16, 2023 

October 17, 2023 

 

For details and how to register through Success Factors, please email  

 Anna Do at anna.do@hoag.org 

 

NRC welcomes new members! If you have a research idea, or are interested in research and quality 

improvement, we welcome you! 

 

Do you need some guidance on your DNP or other school project? Please contact Dr. Jadalla to arrange 

an appointment. 

 

 

NRC will meet the 1st Tuesday of EVERY OTHER MONTH @ 12:30-14:00 on Zoom 

Council Meetings 

December 6, 2022 

February 7, 2023 

April 4, 2023 

June 6, 2023 

August 1, 2023 

October 3, 2023 

December 5, 2023 

Journal Club 2023 TBA 

mailto:anna.do@hoag.org


 

4 - Hoag's South Entrance Greeter 

NRC Newsletter Coeditors 

Jaimie Shane MSN, RNC-OB 

Lynette Low, MSN, RNC, ANP-BC 
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